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DOCTORAL INTERNSHIP IN 
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SETTING & MISSION 

CLEVELAND STATE UNIVERSITY (CSU) is an urban, commuter university established in 

1964.  There are seven colleges within the university as well as the Cleveland-Marshall 

College of Law.  Recent statistics show enrollment of approximately 11,000 

undergraduate students and 6,000 graduate and law students.  Twenty-three percent 

of these students belong to ethnic minorities and fifty-five percent are women.  The 

University has over 800 international students representing 75 countries, with 

significant numbers from Saudi Arabia and India. The CSU campus is just east of 

downtown and includes 41 buildings ranging from the historical Mather Mansion to the 

2015 Center for Innovations in Health Professions. The Cleveland/Akron Metropolitan 

area is the 15th largest in the United States with a population approaching 3 million.   
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CSU MISSION: Our mission is to encourage excellence, diversity, and engaged learning by 

providing a contemporary and accessible education in the arts, sciences, humanities and 

professions, and by conducting research, scholarship, and creative activity across these 

branches of knowledge. We endeavor to serve and engage the public and prepare our 

students to lead productive, responsible and satisfying lives in the region and global 

society. 

THE COUNSELING CENTER provides counseling and psychological services designed to 

promote the academic success and personal well-being of CSU students. Services 

include short-term individual, couple, and group counseling; crisis counseling; 

assessment; psychiatric services; workshops; and consultation.  Some recent group 

offerings include: Wise Minds: Building Skills for Acceptance and Change (a DBT-based 

group), the LGBTQIA Student Support Hour, Trans Student Support, Connections (an 

interpersonal process group), and Sista to Sista (psycho-educational topics and 

support for black women). We provide training for Residence Life staff and conduct 

about 100 outreach presentations each year. Once a year, the Center provides 

campus-wide screenings for depression and anxiety.  

The Counseling Center is located in the Union Building at 1836 Euclid Avenue. The 

space was renovated to our specifications and includes twelve offices, a group room, 

reception area, waiting room, file room and kitchen area.  

 

The Counseling Center Staff reflect diversity in terms of identity, background, clinical 

approach, and training. The Counseling Center senior staff includes four licensed 

psychologists with some having clinical and some having counseling psychology 

training, and we are currently conducting a search for two more psychologists. Our 

current senior staff includes two women and two men, all cisgendered, one African 

American, one bisexual woman and one gay man from varying social class 

backgrounds. One psychologist is also a Licensed Independent Social Worker. Staff 

incorporate cognitive behavioral, relational cultural, Afrocentric, feminist, and 

psychodynamic approaches to therapy. Part-time counselors will provide additional 

clinical work for us this year. In addition, a psychiatrist is on-site for 1.5 days each 

week, and she provides some training and consultation.   

 

The Counseling Center Clients are primarily CSU students.  They range in age from 16 

to 61 with a modal age of 21.  They come to the Counseling Center with a wide range 

of concerns, but the majority of clients present with anxiety and/or depression; 
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relationship and family concerns; academic stress and identity concerns. Many clients 

also have a history of sexual or emotional abuse and many present with some suicidal 

ideation or crisis and some eating or substance abuse concerns.  A number of clients 

struggle with financial hardship, and we work with clients experiencing their first 

manic episode and first psychotic symptoms. About half of clients have not received 

counseling before, and many are first generation college students. More than 25% of 

clients seen are African American, and we see significant numbers of international 

students and LGBTQ students.    

COUNSELING CENTER MISSION: Our mission is to support and empower our diverse student 

community through the provision of psychological services.  Our services are confidential 

and include individual, couples and group counseling, crisis intervention, consultation, 

psycho-education, and referrals.  These services are designed to help students cultivate 

their strengths and overcome obstacles to obtain their personal, academic, and career 

goals.  Likewise, we collaborate closely with our university and community partners to 

foster the personal, social, and academic well-being of our students and the university 

community.  We are also committed to providing high quality experiential training to 

graduate students to support their development as aspiring mental health professionals.  

Cleveland State University Counseling Center Core Values Are:  

1. Caring and easily accessible services and training.  

2. Respect for our clients and partners as demonstrated by service delivery that is 

ethical, confidential, and individually tailored.  

3. Promotion of diversity, multiculturalism, and social justice.  

4. Mutual collaboration within the department and with our university and community 

partners.  

5. Provision of high quality psychological services and training that meet or exceed 

professional standards.  

STATEMENT OF TRAINING 
AIM/PHILOSOPHY/EDUCATIONAL MODEL 

At the CSU Counseling Center, the aim of our training program is: “to prepare interns to 

function competently and independently as health service psychologists.” Our mission 

statement explicitly states that we are “committed to providing high quality experiential 

training to graduate students to support their development as aspiring mental health 
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professionals.” It is well recognized that experiential training is necessary for interns to 

become more fully competent. Our core values which are part of our mission statement 

further articulate that training is done in a “caring and easily accessible” manner in 

environment which supports “mutual collaboration” and growing independence. Finally, we 

state that we value provision of high quality psychological training that meets or exceed 

professional standards.  

Our training is based on the premise that we have a serious responsibility in preparing the 

next generation of practitioners in the field of health service psychology. Our training plan 

incorporates the training criteria of the Association of Psychology Post-Doctoral and 

Internship Centers (APPIC) for doctoral level trainees and the Standards of Accreditation 

(SOA) of the American Psychological Association. Our program design draws from the 

practitioner-scholar model of psychological practice, awareness of the mind-body-spirit 

connection, and respect for human differences. 

We regard the practitioner-scholar model of practice as the most appropriate paradigm for 

clinicians in the field of psychology. While our primary emphasis is on training interns to 

become practitioners, we believe that psychological practice must be informed by the body 

of psychological literature. We consider awareness of psychological research and writings 

as essential to competent practice. 

The mind-body-spirit connection is another important underlying component of our 

training plan. Interns are encouraged to view their clients as whole individuals and 

recognize interdependence between the psychological, the physiological, and the spiritual. 

We advocate using a wellness model to conceptualize cases and plan treatment. Interns are 

also encouraged to develop and participate in preventive wellness activities such as 

educational workshops for the campus community. 

We emphasize interns’ development of multicultural awareness and respect for human 

differences. Cleveland State University has a diverse population and we are able to expose 

trainees to a variety of multicultural experiences, many of which take place on campus. 

This counseling center has the advantage of being part of an urban university with a variety 

of traditional and non-traditional students. Our clients come from a variety of backgrounds 

and present with a wide range of issues. Therefore, we acquaint trainees with a variety of 

therapeutic modalities. We also believe in exposing trainees to multi-system interventions 

such as those which take place at the community, institutional, and family levels. 
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We take a three-pronged approach to training by using didactic, modeling, and experiential 

techniques, with emphasis on the latter. The didactic portion of our program includes 

formalized activities such as clinical supervision, in-service presentations, Intern Seminars, 

diversity discussions and case conferences. Our Intern Seminars incorporate psychological 

literature and often have experiential components. The topics of our Intern seminars 

derived from our staff expertise in diversity, holistic practices, group and couples therapy, 

and the profession wide competencies overall. Modeling and experience are integrated in 

an intern’s daily service activities and interactions with the senior staff. We seek to balance 

collegiality with modeling appropriate professional behaviors and boundaries. 

The program is designed to be sequential, cumulative, and graded in complexity. Cases 

assigned to interns are screened by the senior staff to match the developmental level of 

each intern as they progress through the year. Seminar content becomes more complex 

over time and some seminars build on material presented in previous meetings. As the 

interns progress through the year, the nature of supervision also changes (as appropriate) 

to be less directive/instructional and more supportive/facilitative. Increasingly throughout 

the year, interns are encouraged to act more independently. For example, an intern might 

initially present a workshop together with a senior staff member and then be asked to 

repeat the workshop alone or with another intern. Interns are also encouraged to develop 

their own ideas for services and are supported in providing these services to the campus. 

Overall, we endeavor to offer a training program that is flexible and open to differences. 

We value creative thinking and also recognize that each trainee has unique developmental 

needs. We seek to provide an environment which nurtures our interns as they develop their 

professional skills and identities. 

THE TRAINING EXPERIENCE 

Training offered by the CSU Counseling Center is designed to be systematic and 

developmental. We are committed to providing a training experience that prepares 

interns to function as generalists and Health Service Psychologists, comfortable in the 

many roles assumed by university counseling center practitioners. Therefore, a broad 

range of training experiences are offered. 

 

ORIENTATION occurs during the three weeks prior to the start of fall semester in 

August. Interns are trained in how to conduct telephone screenings, crisis walk-ins, 

ADHD/LD assessment, and group therapy. Each week, they begin a new activity, with 
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intake and therapy beginning at the end of the first week, telephone screenings the 

second week, and crisis walk-in the third week. During the second week, Interns co-

facilitate trainings for Residence Life staff, and in the third week, they help train 

practicum counselors. By the beginning of fall semester, they are able to begin 

assessment and continue therapy, screenings, and walk-in sessions.   

A sample Orientation Schedule can be seen here: 

http://www.csuohio.edu/counselingcenter/sampleinternorientationschedule.pdf  

 

DIRECT SERVICE ACTIVITIES include a range of services and usually comprise 50 

percent of a trainee’s duties. We require interns to acquire a total of 500 hours of 

direct service activities during the internship year, since this is the requirement for 

licensure in many states. Direct service activities include: 

 

 Individual Counseling and Psychotherapy.   Full-time interns carry an individual 

caseload of 13-15 clients per week. The cases are pre-screened so that 

progressively more difficult cases can be assigned as the intern’s abilities 

develop. Cases typically reflect the diversity of the students seen at the CSU 

Counseling Center, both demographically and in terms of the severity of 

concerns. 

  

 Couple Counseling.  Interns may have the opportunity to see at least one couple 

in conjoint therapy with a senior staff member. 

 

 Crisis Walk-In. Interns are available for two crisis walk-in hours each week and 

typically see a range of crisis clients over the year of internship, from clients 

with anxiety attacks or adjustment concerns to clients needing hospitalization. 

Senior staff are available to consult, support, or take point on a crisis session, as 

needed, to support intern development and ensure client safety.    

  

 Assessment.  Interns may use a wide range of available testing materials to 

conduct assessment of therapy clients. In addition, two integrated assessment 

reports are required for ADHD/LD assessment or cognitive testing. 

 

 Group Counseling.  Interns are encouraged to co-lead counseling/therapy 

groups together with senior staff members. Interns may also work together or 

http://www.csuohio.edu/counselingcenter/sampleinternorientationschedule.pdf
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individually to provide psychodynamic or support groups, based on their 

experience and ability. 

 

 Outreach and Consultation.  Interns co-present the Residence Life training in 

their second week. Over the course of the year, Interns are expected to conduct 

at least 10 outreach presentations or workshops. In addition to filling outreach 

requests, Interns are encouraged to develop a consulting relationship with a 

group on campus and provide a targeted workshop or training that meets the 

group’s needs. Interns also have the opportunity to serve on campus-wide 

committees for suicide prevention, Well Fest planning, and alcohol and other 

drug prevention.  

 

SUPERVISION AND TRAINING ACTIVITIES are designed to provide interns with practical 

training and a variety of supervisory styles in a supportive environment. Interns are 

assigned individual supervisors and are also encouraged to consult with any member 

of the senior staff. 

 

 Individual Supervision (2 hours per week).  Interns are assigned a different 

senior staff supervisor for each half of their time here and meet with that 

supervisor for two hours each week. Each Intern’s supervision needs as well as 

their preferences are taken into consideration when making these supervisory 

assignments. This supervision focuses on the Intern’s individual caseload and 

their professional development. Individual supervisors use client test results, 

interns’ client notes, and video recordings, to give feedback to help the Intern 

develop as a clinician.  

 

 Additional Supervision (2 hours per week) Each week, Interns receive two 

additional hours of supervision. During the fall semester, this usually consists of 

Supervision of Group and Group Supervision. During the spring semester, 

Interns usually receive Supervision of Group and Supervision of Supervision. 

During any breaks when group is not offered, two hours of Group Supervision 

are provided. This flexibility is designed to provide the necessary supervision 

without limiting Interns’ ability to schedule clients and conduct experiential 

learning. The Training Director is responsible for ensuring Interns receive two 

hours of additional supervision each week. 

 

o Supervision of Group (weekly, 1/2 -1 hour per group).  Each Intern 

receives supervision regarding their group facilitation and structure. Most 
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Interns facilitate two groups per week during fall and spring semesters 

and receive a half-hour of supervision per group.  Usually, the senior 

staff co-facilitator of the group provides this supervision.   

 

o Group Supervision (1-2 hours per week).  Once each week during fall 

semester, the Interns meet together as a group with a member of the 

training committee. Every other week, an Intern presents a case and 

receives group supervision for this clinical case. During the first few case 

presentations, Interns provide a written summary with presentations 

becoming less formal as the semester continues. On alternating weeks, 

group supervision covers other topics of relevance such as assessment 

cases, outreach planning, crisis walk-in challenges, professional 

development, and multicultural issues. During the summer and breaks 

between semesters, group supervision occurs twice weekly.  

 

o Supervision of Supervision (1 hour per week, second semester). During 

the Spring semester, Interns often have the opportunity to supervise 

practicum counselor. During this time, they receive weekly Supervision of 

Supervision, in which they show recordings of their supervision work to 

receive feedback and provide peer feedback and support to each other. 

 

 Intern Seminar (2 hours per week).  This is a series of educational programs 

provided for the Interns by the senior staff and other experts in the community.  

 
Click here to see an example of Intern Seminar Training Topics: 

http://www.csuohio.edu/sites/default/files/internseminartopics.pdf   

 

 In-Service Training (2-3 times per year).  Interns participate with senior staff in 

in-service training seminars in which a local expert or a member of the senior 

staff present on a topic of interest. 

 

 Diversity Discussions (2-3 times per year).  Senior Staff and Interns participate 

in Diversity Discussions to provide ongoing development of individuals’ diversity 

awareness and competence. 

 

 Senior Staff, Intern, and Psychiatry Case Consultation (1 hour per week, fall 

semester).  Interns participate in senior staff case conferences which occur 

weekly and include the psychiatrist. High risk cases, cases with psychiatry and 

http://www.csuohio.edu/sites/default/files/internseminartopics.pdf
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counseling, and campus CARE Team concerns are discussed at this time, 

allowing for input from more staff and across disciplines. Due to Interns’ 

increase in responsibility (adding supervision of practicum counselor) in spring 

semester, Case Consultation becomes optional for them after fall semester.  

 

 Professional Development (variable). Interns are encouraged to attend 

professional conferences and seminars. Continuing education workshops on 

campus can be attended for free, and some financial support may be available 

for other trainings. Interns are encouraged (but not required) to attend the Ohio 

Psychological Association convention in the spring or the Great Lakes Regional 

Counseling Psychology conference in the spring.  

 

ADDITIONAL ACTIVITIES 

 

 Supervision of Practicum Counselor.  Most years we are able to offer Interns the 

experience of serving as the primary supervisor for a practicum counselor 

during Spring semester. We will make every effort to provide this experience, 

but it is not guaranteed. The Intern’s individual supervisor provides umbrella 

supervision, and the Intern receives Supervision of Supervision each week. 

 

 Staff Meetings (1 hour per week).  Interns are invited to participate as full staff 

members in weekly staff meeting. They are encouraged to report on 

consultations and outreach, give insight about decisions, and provide their own 

perspective on issues under discussion.  

 

 Committee Meetings (variable).  Interns are encouraged to serve both on 

internal Counseling Center Committees as well as on University-wide 

committees. This committee work may be short-term (in the case of an ad-hoc 

committee formed to address a particular issue) or the work may span the entire 

year in a standing committee. Interns are especially encouraged to participate 

on the internal Intern Selection Committee and the campus-wide Well Fest 

planning committee.  

 

 Research (up to 3 hours per week).  Full-time interns may devote up to three 

hours per week for dissertation research or research on topics pertinent to 

Counseling Center services. Research projects proposed by interns are reviewed 

and approved by the Counseling Center Director. Original research on internship 

must be approved by the CSU Internal Review Board.  
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 Note Writing, Preparation, and Case Management (about 5 hours per week). 

Interns are provided time each week to complete clinical notes, prepare for 

sessions, prepare for supervision, and conduct any case management work for 

clients. Interns may have several clients working with the campus Care Manager 

and may choose to update the CARE Manager on progress or concerns. 

 

EXPECTED COMPETENCIES FOR PSYCHOLOGY 
INTERNS 

The aim of our training program is to prepare interns to function competently and 

independently as health service psychologists.  

 

Our strategy for the assessment of intern competence focuses on the nine profession-

wide competencies outlined in the American Psychological Association’s Standards of 

Accreditation (SOA), Doctoral Internship Programs: 

 

1. Research 

2. Ethical and Legal Standards 

3. Diversity 

4. Professional Values, Attitudes, and Behaviors 

5. Communication and Interpersonal Skills 

6. Assessment 

7. Intervention 

8. Supervision 

9. Consultation and Interprofessional/Interdisciplinary Skills 

 

Each of these competencies has associated elements represented by questions on the 

quarterly comprehensive evaluation form (see Appendix A). This form was adapted for 

our use from the Competency Benchmarks in Professional Psychology: Rating Form, 

developed by the APA Education Directorate; see 

http://www.apa.org/ed/graduate/benchmarks-evaluation-system.aspx   

 

Before the Spring semester begins (about half-way through the internship year) and at 

the end of internship, the Intern’s individual supervisor completes the Performance 

Evaluation form with input from other staff. In order to ensure that evaluation is based 

on observed behaviors, specific observed behaviors are rated by staff (e.g., formal case 

http://www.apa.org/ed/graduate/benchmarks-evaluation-system.aspx
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presentation, outreach), and these ratings are provided to the individual supervisor for 

consideration in the overall evaluation. Supervisors also provide an informal evaluation 

each quarter to help shape the focus of supervision and to raise awareness of any 

performance problems early in the year.  

 

Brief rating forms used for these observations simply include the relevant items from 

the Performance Evaluation with room for comments and suggestions. The specific 

rating forms are for the following: 

 

 One disseminated research project during the course of the internship year is 

reviewed and rated (e.g., published article, poster, or conference presentation) 

 One formal case presentation is given to staff with case summary, and staff 

provide ratings and comments 

 Supervisor for fall semester views and rates one full client session  

 Supervisor for spring semester views and rates one full client session and if 

available, one full supervision session of practicum counselor 

 Each of two assessment integrated reports are reviewed and rated by the staff 

person supervising the assessment 

 One outreach presentation is observed by (or co-presented with) a senior staff 

member and rated 

 If possible, consultation experience is observed by a senior staff member and 

rated (e.g., staff member may attend committee meeting or may review a 

recorded phone consultation intern provided) 

 

Minimum Levels of Achievement (MLA) 

 

The Performance Evaluation uses a Likert-type scale to represent the level of 

performance for each item: 

 

1 Does not demonstrate competent performance at this time; needs further 

training  

and/or close supervision (approximate early practicum level or below) 

2 Performs at a competent level some or most of the time with some supervision 

(approximate advanced practicum level) 

3 Performs consistently at or above a competent level with minimal supervision  

 (approximate intern level) 

4 Performs consistently above a competent level with little to no supervision 

(approximate post-doctoral level) 
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5  Performs consistently well above competent level with no supervision, using  

consultation as appropriate (approximate licensed psychologist level) 

N/O No opportunity to observe 

 

Minimum levels of achievement for each area on the evaluation by the end of internship are a  

rating of 3: “Performs consistently at or above a competent level with minimal supervision.” When  

formative evaluations throughout internship have ratings below 3, these result in closer supervision 

or a remediation plan (see section on remediation) to support each Intern to attain the minimum 

level of achievement by the end of internship.  

 

POLICIES AND PROCEDURES 

HOURS OF WORK: Interns begin working three weeks prior to the start of fall semester 

each year. Typically, this is the second week of August, with fall semester starting 

during the last week of August. Interns have one year from that date to complete 2000 

internship hours (including 500 direct service hours). 

 

Interns work 40 hours per week in order to meet this requirement. We discourage 

interns from working more than 45 hours per week in order to preserve self-care. 

Interns complete their hours during the Counseling Center’s normally open hours of 

8:00 a.m. - 6:00 p.m. Monday through Friday. Clients may never be seen unless a 

senior staff member is present in the Center. 

 

We work with interns to help them accrue all of their hours while still taking needed 

sick days and some vacation time. Vacation and planned sick leave must be approved 

ahead of time by the Training Director and Center Director.  

 

The Sample Schedule below is an estimate. Actual hours spent on each activity per 

week vary. 

 

SAMPLE SCHEDULE FOR INTERNS 

 

Training Activities: 

2 hours Intern Seminar 

2 hours Individual Supervision 

1-2 hours Group Supervision 

1 hour Supervision of Supervision (during Spring) 
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0-1 hour Additional Supervision (as needed) 

 

Professional Service Activities: 

14-16 hours Individual and/or Couple Therapy 

1-3 hours Screenings and Crisis Walk-In 

2 hours Group Therapy 

0-2 hours Assessment 

1-2 hours Outreach 

1 hour Supervision of Practicum Counselor (in Spring) 

1 hour Consultation or Committee work 

2 hours Staff Meeting and Case Consultation 

5-10 hours Case Management, Notes, Clinical Preparation 

 

COMPLETION OF INTERNSHIP: Successful completion of the internship involves the 

fulfillment of these basic expectations. 

 

 Accrual of 2000 internship hours (including 500 direct service hours) at the CSU 

Counseling Center 

 Dissemination of research to local, regional, or national audience (e.g., literature 

review published in state or regional psychological association publication; research 

journal publication; presentation at a conference) 

 Completion of 5 outreach programs or workshops (e.g., Residence Life training, 

Academic Skills Workshop, etc.) 

 Satisfactory completion of 2 integrated assessments (includes interview, selecting 

tests, administering tests, conceptualization and recommendations, integrated 

report, and feedback session) 

 Satisfactory completion of one formal clinical case presentation to senior staff with 

written report 

 Completion of some consultation (e.g., phone consultation with concerned faculty 

member, committee work outside the Center, or consultation with specific 

department or student group)   

 Demonstrated competencies as measured by obtaining the minimum level of 

achievement on the final performance evaluation in each of these nine profession-

wide competencies: 

1. Research 

2. Ethical and Legal Standards 

3. Diversity 
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4. Professional Values, Attitudes, and Behaviors 

5. Communication and Interpersonal Skills 

6. Assessment 

7. Intervention 

8. Supervision 

9. Consultation and Interprofessional/Interdisciplinary Skills 

 

Interns who meet these criteria will be given a certificate signifying the satisfactory 

completion of the internship.  

Additional Policies pertaining to the Cleveland State University Counseling Center 

Internship, including those concerning Intern evaluation, due process and grievance 

policies can be found in the Internship Training Manual located at: 

http://www.csuohio.edu/sites/default/files/internshiptrainingmanual.pdf   

CSU COUNSELING CENTER CLINICAL STAFF 

Dr. Katharine Oh, Psychologist: Ph.D. in Counseling Psychology from the University of 

Kentucky, 2010 

Director of the Counseling Center and interim Training Director. Interests include trauma 
recovery, LGBTQ concerns, and acculturation. Dr. Oh conducts feminist multicultural and 
relational cultural therapy and supervision, and facilitates Wise Minds (a DBT-based group). She 
leads the campus-wide suicide prevention efforts and enjoys leadership and service for her 
professional associations. 

Dr. Bruce Menapace, Psychologist: Ph.D. in Clinical Psychology from California School of 

Professional Psychology, 1997 

Interests include cross-cultural psychology, gay/lesbian/bisexual/transgender concerns, 

antiracism training, stress management/relaxation training, and men’s issues. He 

facilitates the LGBTQIA Student Support Hour and Trans Student Support and coordinates 

Outreach. 

Dr. Paula Mickens-English, Psychologist: Ph.D. in Counseling Psychology from Kent State 

University, 1996 

http://www.csuohio.edu/sites/default/files/internshiptrainingmanual.pdf
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Interests include Afrocentric counseling, relationship issues, women’s issues and 

alternative therapies. Dr. Mickens-English facilitates Sista to Sista, a Black Women’s 

discussion and support group. She coordinates Practicum and Graduate Assistant training 

and is also a Licensed Independent Social Worker. 

Dr. Todd Seibert, Psychologist: Ph.D. in Clinical Psychology from the University of Nevada, 

Las Vegas, 2009  

Interests include group therapy, cognitive assessment, and process-oriented therapy. Dr. 

Seibert facilitates Connections, an interpersonal process group. He coordinates 

Assessment, Groups, and client assignment. 

Dr. Michelle Romero, Psychiatrist: D.O. from Ohio University College of Osteopathic 

Medicine, 2006 

Interests include diagnosis and treatment of primary mental health disorders in the college 

and transitional aged populations.  Dr. Romero completed a fellowship in Public and 

Community Psychiatry with a specialty track in College Mental Health.  In addition to her 

time at CSU, she also works with students at Case Western Reserve University and Oberlin 

College.  She is employed by University Hospitals in the Department of Psychiatry as an 

Assistant Professor.  

INTERNS 

Our current interns may be contacted for information at 216-687-2277. 

Recent interns include: 

2016-2017: Fabienne Leaf (Loma Linda University) and Brittany Sommers (Andrews 

University)  

2015-2016: Dr. Angela Harrington (Carlow University) and Dr. Heather Spence (Antioch 

University) 

2014-2015: Stephanie Marasti-Georg (Carlow University) and Brittany Tutena (Chatham 

University) 
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More than half of our Interns go on to university counseling center postdoctoral 

fellowships or to jobs at university counseling centers. 

APPOINTMENT DETAILS 

Positions Available: The Counseling Center offers two intern positions each year. 

 

Term of Service: Interns begin working three weeks prior to the start of fall semester 

each year.  Typically, this is the first or second week of August, with fall semester 

starting during the fourth week of August. Interns have one year from their start date 

to complete 2000 internship hours.  

 

Stipend and Benefits: The stipend is $24,500. Interns are provided benefits of full-time 

staff including: Health insurance, dental insurance, life insurance and retirement 

contributions. Interns are able to purchase a university parking pass and a Viking I.D. 

card for access to the university library and computer system. Interns are also able to 

use the university’s Health Services for routine medical services. We ask that interns 

provide their own professional liability insurance and interns who wish to park on 

campus will need to pay for parking. 

 

APPLICATION 

Qualifications:  

1. Doctoral student in counseling or clinical psychology who has completed all doctoral 

coursework, practica, and comprehensive/qualifying exams. Preference will be given to 

applicants who have an approved doctoral dissertation proposal. 

2. There is no minimum number of practica hours required to apply. 

Application Procedure: December 5, 2017 is the application deadline. To be reviewed, 

applications must include the completed AAPI Online (APPIC Application for Psychology 

Internships) with the following elements: 

1. A curriculum vitae 

2. All graduate transcripts 
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3. Three letters of recommendation from either faculty members or former supervisors. 

Selection and Notification Process: The CSU Counseling Center adheres to the APPIC 

Internship Matching Program Policies regarding the selection and notification of applicants. 

This internship site agrees to abide by the APPIC policy that no person at this training 

facility will solicit, accept, or use any ranking-related information from any intern 

applicant. Results of the match will be released on the APPIC Match Day in February. 

Summary information about our program is also listed on the APPIC Directory at: 

https://www.appic.org/ To review the APPIC procedures and/or register for the Match, visit: 

https://natmatch.com/psychint/    

Diversity and Non-Discrimination: The Cleveland State University Counseling Center is 

committed to attracting and training diverse interns to serve our diverse student 

population. Our institutional Notice of Non-Discrimination has a link from our main 

Counseling Center Webpage http://www.csuohio.edu/counselingcenter/ or can be found 

directly at: http://www.csuohio.edu/sites/default/files/Notice%20of%20Nondiscrimination.pdf   

Background Check: Interns who are matched with our site through the APPIC match are 

subject to a standard background check as a condition of their employment. A PDF of these 

specific policies can be found at: 

http://www.csuohio.edu/sites/default/files/backgroundcheck.pdf   

Send all application materials (via AAPI) and other correspondence to: 

Katharine Oh, Ph.D. 

Cleveland State University Counseling Center 

2121 Euclid Ave., UN 220 

Cleveland, Ohio 44115 

Questions may be directed to k.j.hahn@csuohio.edu 

 

https://www.appic.org/
https://natmatch.com/psychint/
http://www.csuohio.edu/counselingcenter/
http://www.csuohio.edu/sites/default/files/Notice%20of%20Nondiscrimination.pdf
http://www.csuohio.edu/sites/default/files/backgroundcheck.pdf
mailto:k.j.hahn@csuohio.edu

