MICRO CONCENTRATION FIELD EDUCATION- Learning Contract


	Student Name
	

	Home Phone
	

	Work Phone
	

	Cell Phone
	

	Email
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	(Please Check)  

	    FORMCHECKBOX 
Full-time          

	    FORMCHECKBOX 
Part-time   


	Field Instructor
	

	Work Phone
	
	Cell Phone
	

	Email
	

	Agency
	

	Site Address
	


	Faculty Liaison
	

	Phone Number
	

	Email
	

	Field Period (please check)  FORMCHECKBOX 
  Fall Semester   FORMCHECKBOX 
 Spring Semester Year      

	Field Dates
	August 24, 2009-April 30, 2010


Micro Concentration Year Program
(please check courses in which student is enrolled)
	Fall Semester
	Spring Semester

	
	

	 FORMCHECKBOX 
 SWK  603
Advanced Field Practicum III


	 FORMCHECKBOX 
 SWK  604
Advanced Field Practicum IV

	 FORMCHECKBOX 
 SWK  607
Advanced Practice with Small Systems
	 FORMCHECKBOX 
 SWK  608
Advanced Practice with Small Systems II

	 FORMCHECKBOX 
 SWK  611
Dynamics of Racism and Discrimination
	 FORMCHECKBOX 
 SWK  675
Program Evaluation

	 FORMCHECKBOX 
 SWK  663
Psychopathology and Social Work
	 FORMCHECKBOX 
 SWK     
One Elective

	 FORMCHECKBOX 
 SWK     
One Elective
	 FORMCHECKBOX 
 SWK     
One Elective

	
	

	th

	The Student Learning Contract developed for the academic year, in conjunction with the Evaluation, is used to depict the progress of the student’s growth and development throughout the field experience.  The Student Learning Contract provides the basis for the Evaluation.  The student and the field instructor will identify learning objectives, along with incremental tasks that the student will work toward achieving.  While there are many variables that contribute to outcomes, it is the quality and nature of performance activity, and professional development in demonstrating practice behaviors to achieve each micro competency that  are being measured.  The student must be involved in this process.  The field instructor and the student should be familiar with the Program Competencies and the Field Education practice behaviors for each learning area when developing the learning contract.


Program Competencies

Micro Competency 2.1.1 -  Identify as a professional social worker & conduct oneself accordingly

At the micro concentration level, advanced practitioners recognize and embrace the unique role of 

social work in developing and implementing a variety of roles that contribute to the health and well-

being of others.  They understand social work frameworks and theories specific to individuals, families, 

and small groups.  Advanced practitioners in small systems: 
· Demonstrate the professional use of self and critical consciousness in multiple micro practice context;

· Seek  supervision and consultation appropriately and stay abreast of changes in social work practice through life long learning;

· Communicate the purpose of social work practice with other professionals, clients and the community.

Micro Competency 2.1.2 - Apply social work ethical principles to guide professional practice

At the micro concentration level, advanced practitioners are knowledgeable about ethical 

principles/issues specific to individuals, families and groups in context.  Advanced practitioners in small

 systems:

· Apply  the NASW Code of Ethics when making ethical decisions and resolving ethical dilemmas;

· Demonstrate a professional understanding of personaland societal values in ethical decision-making with individuals, families and groups.

Micro Competency 2.1.3 - Apply critical thinking to inform and communicate professional judgments

At the micro concentration level, advanced practitioners analyze the efficacy of various models of prevention, 

assessment, intervention and evaluation specific to individuals, families and small groups.  Because of the multi-

disciplinary nature of the problems clients encounter, practitioners must be able to understand the contribution
 of multiple perspectives, and communicate effectively with both other disciplines and clients. 
 Advanced practitioners in small systems:
· Demonstrate an understanding of and an ability to  critically analyze a variety of theories and practice approaches in bringing about therapeutic change with individuals, families and small groups;

· Communicate orally and in writing when working with client systems and complete documentation effectively;

· Draw upon a variety of sources to obtain knowledge and skills based upon scientific inquiry.

Micro Competency 2.1.4 - Engage diversity and difference in practice 

At the micro concentration level, advanced practitioners promote and advocate for the inclusion of diversity in
 the development of social policy  programs, benefits, services and practices for individuals, families and small 
groups.They are familiar with variations in the nature and course of difficulties clients encounter across the life
 span.   Advanced practitioners in small systems: 
· Utilize knowledge and skills to address social structure and cultural values that may oppress, marginalize, and alienate some, while creating privilege and power for others;

· Understand and value one’s own culture that influences personal biases and values  that may create prejudices in working with diverse groups;  

· Integrate effectively into practice knowledge and skills of differences and dimensions of diversity. 

Micro Competency 2.1.5 - Advance human rights and social and economic justice

At the micro concentration level, advanced practitioners recognize barriers such as stigma, shame, stereotyping
 and discrimination, that clients encounter in their access to and utilization of services that affect their quality of 
life.   Advanced practitioners in small systems:

· Demonstrate abilities to promote strengths and competence in individuals, families and small groups;

· Empower clients to overcome oppression and  appreciate social and economic justice by developing client awareness of theories of justice and strategies to promote human and civil rights;

· Advocate for social and economic justice on behalf of clients and to create social change.

Micro Competency 2.1.6 - Engage in research-informed practice and practice-informed research

At the micro concentration level, advanced practitioners are knowledgeable about evidence-based prevention 
models, programs, policies, and interventions related to problems-in-living encountered by individuals, families 
and small  groups.   They understand how to evaluate their own practice. 

Advanced practitioners in small systems:

· Review practice research and select models appropriate to various client populations; 

· Apply research methods and  skills in the critical examination and evaluation of  their own practice;

· Document  practice experiences to  provide data that reflects and builds upon evidence-based intervention.

Micro Competency 2.1.7 - Apply knowledge of human behavior and the social environment

At the micro concentration level, advanced practitioners have an eclectic  knowledge base of  human behavior 

theories  and apply theories to formulate assessments and engage clients in the planned changed process.  The
 understand the interdependent relationship among systems of service delivery in relation to individual, family
 and group development.  Advanced practitioners in small systems:

· Apply a biopsychosocial conceptual framework, to understand human conditions that affect client behavior;

· Review, select and apply developmentally and culturally sensitive assessment, intervention and evaluation models;

· Integrate knowledge of individual and family life span development in context with environmental  resources to understand the client’s human condition.

Micro Competency 2.1.8 - Engage in policy practice to advance social and economic well-being and to deliver effective social work services

At the micro concentration level, advanced practitioners in small systems understand,  appreciate, and engage colleagues and clients in advocating for policy to address human needs and optimize human functioning:

· Stay abreast of current political, economical, social, and environmental trends that create policies that may have a negative impact on client systems;

· Collaborate with stakeholders who engage in policy making that affect program designs, program funding and service delivery;

· Choose appropriate methods for advocating on behalf of individuals, families and small groups.

Micro Competency 2.1.9 - Respond to contexts that shape practice

 At the micro concentration level, advanced practitioners can complete environmental scans to understand the impact of changes in economic stability, deindustrialized communities, and shifting migration/immigration that affects the delivery of relevant services:

· Respond effectively to the existing context that impact the nature of services with a continuum of care model that undergird relevant services;

· Act as change agents to provide leadership and  promote stability in quality service delivery that address existing human needs;
· Advocate for health and mental health, and promote resiliency factors that may contribute to the reduction of risk and vulnerability.
Micro Competency 2.1.10 –(a-d) Engage, assess, intervene, and evaluate with individuals, families, groups, organizations, and communities. 

 At the micro concentration level, advanced practitioners utilize the planned changed process that engages clients in a professional helping relationship and collaborate with them to gain  knowledge and skills in developing assessments and interventions that facilitate the achievement of goals  and evaluate the effectiveness of client services.

Micro Competency 2.1.10(a)
 Engagement

At the micro concentration level, advanced practitioners prepare for client intervention by becoming knowledgeable of commonalities of client problem situations, cultural factors, review evidence-based practice while seeking necessary supervision and consultation:

· Prepare  for initial  client contact by integrating their knowledge, skills and values with their preliminary understanding of the client’s human conditions; 

·  Develop an awareness of ethical dilemmas that may exist in preparation for client interaction; 

· Identify with the client’s anxiety inherent in initial interaction and purposefully use the professional self to demonstrate empathy, respect for worth and dignity of the client to facilitate the client’s sharing his/her human condition.
Micro Competency 2.1.10(b) – Assessment

At the micro concentration level, advanced practitioners use knowledge, empathy and other interpersonal skills to communicate effectively with all client systems:

· Communicate effectively with all client systems to obtain and analyze in-depth data to provide answers to issues, problems, needs, resources, client strengths and assets and collaboratively involve the client system in determining intervention strategies and goals;

· Conduct a developmental interview that enables the client to share his/her human condition and participate in determining the effectiveness of their support network that can be utilized to implement the planned change process; 

· Determine collaboratively a course of action which identifies those achievement and/or barriers to successful outcomes.
Micro Competency 2.1.10(c) - Intervention 

· Enlist the client in the development of appropriate and mutually agreed-on intervention plan;

· Implement collaborative intervention strategies that enhance client social functioning utilizing  referral sources when indicated;

· Utilize the client’s human condition to facilitate  change through negotiation, mediation and advocacy;

·  Seek supervision, consultation and literature review to enhance the client’s goal achievement; and 
· Facilitate the client in developing and maintaining adaptive behaviors that provide stability within their environment.
Micro Competency 2.1.10(d) - Evaluation 
· Monitor and evaluate interventions in collaboration with client systems; 

· Utilize research skills to ensure best practices of evidence-based intervention;

· Facilitate termination and separation of the client-worker relationship by assessing the goal attainment results, and the client’s readiness;
· Develop strategies for feedback on client’s maintaining adaptive functioning;

· Work collaboratively with evaluators/researchers to assess intervention efficacy and effectiveness.
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I agree with the terms of the learning contract:
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