APPENDIX D-2
FOUNDATION FIELD EDUCATION

STUDENT EVALUATION

Student                                                                                    Phone#                                
(Please check)  Micro         Macro          Full-time         Part-time      
Field Instructor                                                       Phone#                                
Agency/Address                                                                                                                   
Faculty Liaison                                                                                                                    
Field Period (please check)   Fall Semester        Spring Semester      
Field Dates                                                                                                                             
                          Description of Agency Field Setting

	     



	The Learning Contract, in conjunction with the Evaluation, is used to depict the progress of the student’s growth and development throughout the field experience.  The student and field instructor will identify learning objectives and incremental and sequential tasks that the student will work toward achieving.  The Evaluation is designed to measure outcomes.  While there are many variables that contribute to outcomes, it is the student’s quality and nature of work activity, timeliness, and work behaviors that are assessed.  The student must be involved in this process.  The field instructor and the student should be familiar with the Performance Dimensions and Outcome Measures for each learning area when developing the learning contract.
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STUDENT EVALUATION PERFORMANCE DIMENSIONS

The Performance Dimensions below show progression in student learning.  Each illustrates a combination of learning strengths and limitations representative of those that students bring to field.  Your particular student will present his/her own combination of strengths and limitations.  You should assess the student’s performance by assigning a commensurate rating to each Outcome Measure.  These is a separate set of Performance Dimensions and Outcome Measures for each learning area – direct practice, service impact and professional learning.

These performance dimensions and outcome measures are to be used for each semester of foundation field.  However, the second semester evaluation should reflect the student’s demonstrated ability to carry out professional responsibilities by applying differential assessment and intervention skills; by applying critical, analytic skills to assess her/his learning patterns, professional use of self and practice; and by initiating and assuming increased responsibility for self-evaluation, field instruction and consultation.
The primary areas in which students should show growth in their professional development are work behaviors and effort; quality and timeliness of work outcomes; and effectiveness in interpersonal relationships.  These 3 professional growth areas are reflected in the performance dimensions below.  Therefore, the field instructor combines work behaviors with performance results, plus personal characteristics, to assess the student as assigned tasks are completed in a manner that achieves the outcome measures.

Inevitably, all criteria in each dimension will only occur on a limited basis.  However, it should be feasible that the field instructor can observe or gain direct knowledge of the student’s performance sufficiently to evaluate the student’s performance on the following outcome measures utilizing the Performance Dimensions Rating Scale.

RATING
DIRECT PRACTICE  PERFORMANCE DIMENSIONS
0
=
Not applicable or no opportunity to observe

1
=
The student shows little understanding of the use of self with critical ethical dilemmas; 

does not understand the agency’s purpose and function; shows limited appreciation of client population; does not demonstrate ability to apply social work concepts to practice.

2
=
The student is beginning to make use of the “professional self” in interacting with clients 

and staff; demonstrates some indication of the use of the agency for the benefit of the 

client; beginning to understand the process of using community resources relevant to 

diverse populations; applies course work to field practice; relies on supervision.

3            =
The student demonstrates effective “professional use of self” and often applies theoretical 

frameworks in working with small and large client systems; values the importance of 

diversity in the agency and in the social work profession; documents appropriately.

4            =
The student utilizes course work in conjunction with the agency’s purpose, policies, and 

procedures to improve services to clients; advocates for the client and the agency in the

community, neighborhoods; contributes to program development; seeks growth experiences; demonstrates consistent effectiveness.

5
=
The student demonstrates the ability to work with local, state, or national legislative 

bodies on behalf of the client; produces exceptional quality services to clients; takes 

responsibility for own learning; demonstrates professional expertise; has developed a 

good foundation for next level.
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RATING
SERVICE IMPACT PERFORMANCE DIMENSIONS

0
=
Not applicable or no opportunity to observe

1
=
The student understands the concepts of advocacy and change agent, interacts well as a 

team member, consults with field instructor about appropriate protocol.

2
=
The student is comfortable in advocacy role with client groups, develops effective

 linkings with other systems; is beginning to develop research projects.

3
=
The student takes an active role in community and agency groups to improve services to 

client systems; participates appropriately in social action groups; understands and works 

effectively with community development issues.

4
=
The student has developed research in the agency to impact client services, lead effective 

team meetings, works with field instructor to develop surveys, reports, and so on.

5
=
The student develops strategies to improve interagency relationships; provides 

consultation to community programs that will implement change.

RATING
PROFESSIONAL LEARNING PERFORMANCE DIMENSIONS
0

=

Not applicable, or no opportunity

1

=

The student has difficulty in identifying learning needs, learning level and learning style



with field instructor; does not understand need to become knowledgeable of agency 


purpose, policies, and procedures; does prepare for supervisory conferences, uses 


constructive criticism to increase learning, shares ideas and techniques.

2

=

The student is beginning to engage supervision in seeking learning experiences; gets involved in 





negative interactions with agency staff and clients; takes little initiative in participating in 





appropriate agency activities, does not integrate client activity to produce progression in learning.

3

=

The student prepares for supervisory conferences, applies what is learned from discussions to 





future work activity, plans direction for growth as a professional; augments work activities with 





review of pertinent literature, keeps situations in proper perspective; keeps alert to learning 





opportunities.

 4

=

The student develops alliances with agency staff and interagency staff to enhance skills and 





abilities, consults with field instructor regarding staff development opportunities; prepares 





materials for case presentations, has natural curiosity, which improves learning.

 5

=

The student is motivated to achieve self-prescribed learning goals; actively involved in staff 





development activities; beginning to network with other systems; demonstrates credibility; 



possesses a strong sense of readiness for next level.  Maintains strong self-control.
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                                                          STUDENT EVALUATION

                               OUTCOME MEASURES

DIRECT PRACTICE

Rate the student’s level of performance in Direct Practice learning experience utilizing the five-level Performance Dimension Scale on the previous page.  The student’s assigned task activity as defined in the Learning Contract should be the basis of your assessment.  Your focus will be on the student’s performance on assigned tasks.  This performance is to be rated according to the outcome measures below.  The performance dimension that most nearly represents the student’s performance in completing assigned tasks that achieve the outcome measure is the level at which you should place the student.
Level of

Performance



OUTCOME MEASURES





_____
Student understood and was able to communicate to client systems his/her professional role in the agency.

_____
Student provided services to individuals, families, small groups, organizations neighborhoods and/or communities, particularly client systems at-risk, in accordance with agency mission, goals, and quality assurance standards.

_____
Student interacted with client systems in a manner that conveyed appreciation and respect for client diversity, dignity and worth through utilizing client system strengths and resources.

_____
Student assessed client systems and client change utilizing the person-in-environment perspective.

_____
Student disseminated pertinent information to clients and staff in compliance with agency protocol, for example, informed consent information, critical incident reports, and so on.

_____
Student linked client systems to resources appropriately based on client need.

_____
Student utilized a collaborative problem solving process with client systems toward their empowerment to resolve problems.


_____

Student utilized effective interpersonal verbal and non-verbal communication skills, i.e., active and reflective 

listening, paraphrasing, summarizing, clarifying, questioning; body language, eye contact, awareness of personal space, and so on.

_____

Student effectively interacted with social workers and other disciplines on behalf of client systems.

_____
Student integrated social work values, ethics and purpose in direct practice.

_____
Student appropriately accessed and utilized agency staff to accomplish assignments.

_____

Student complied with agency protocol in advocating for client systems.

_____
Student facilitated communication between client systems and agency to mediate misunderstandings/disagreements.

_____
Student assessed the impact of discrimination and oppression on his/her client systems and collaborated with the client to restore maintain and enhance resources and social functioning.

_____
Student utilized appropriate, clear, accurate, and correct written communication in agency records of accountability, correspondence, and so on.

Additional outcome measures specific to student and agency.

_____

_____________________________________________________________________________________
____

_________________________________________________________

____

_________________________________________________________

Please comment on student performance that contributed to the above ratings.

_______________________________________________________________________________________________________

_____________________________________________________________________
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STUDENT EVALUATION

  OUTCOME MEASURES

SERVICE IMPACT

Rate the student’s level of performance in Service Impact performance utilizing the five-level Performance Dimension Scale on the previous page.  The student’s assigned task activity as defined in the Learning Contract should be the basis of your assessment.  Your focus will be on the student’s performance on assigned tasks.  This performance is to be rated according to the Outcome Measures below.  The performance dimensions that most nearly represents the student’s performance in completing assigned tasks that achieve the outcome measure is the level at which you will place the student.

Level of



              

Performance



OUTCOME MEASURES

____
Student assessed agency services and programming within the context of agency mission, goals, accreditation standards, funding resources, and social policy and legislation.

____
Student identified the strengths, limitations, gaps and duplications in agency programs and services.

____
Student participated in activities toward program and service delivery development and enhancement, such as a needs assessment survey, grant writing, program outcome measurement, proposal development, and so on.

____
Student interacted effectively with agency staff and administrators, community agencies and leaders to develop programs and enhance service delivery for identified client populations.

____
Student effectively collaborated with community programs and agencies toward ongoing assessment and enhancement of community resources.

____
Student identified agency and community policies and procedures that impact work culture and client services, and contributed to positive policy and procedure change.

____
Student engaged in advocacy on behalf of diverse and at-risk populations toward social and economic justice, for example, legislative lobbying for services to protect vulnerable persons with chronic illness or disability.

____

Student complied with agency protocol in advocating for the agency, for example, in a 

United Way funding presentation.


Additional outcome measures specific to student and agency

_____

_______________________________________________________________________

_____

_______________________________________________________________________

_____

_______________________________________________________________________

Please comment on student performance that contributed to the above ratings.

____________________________________________________________________________________________________________________________________________________________________________

______________________________________________________________________________________
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STUDENT EVALUATION

OUTCOME MEASURES

PROFESSIONAL LEARNING
Rate the student’s level of performance in Professional Learning utilizing the five-level Performance Dimension Scale 

on the previous page.  The student’s assigned task activity as defined in the Learning Contract should be the basis of

 your assessment.  Your focus will be on the student’s performance on assigned tasks.  The performance is to be rated according to the outcome measures below.  The performance dimension that most nearly represents the student’s 

learning in accountability for her or his own performance is the level at which you will place the student.

____
Student identified learning objectives and participated in the development of the teaching/learning contract.

____
Student discussed with field instructor assignments and tasks as avenues for professional growth

____
Student made organized, complete, accurate and reflective case  presentations.

____
Student interacted with other disciplines recognizing their mutual roles and expertise.

____
Student accepted and integrated into practice supervisory/consultative feedback.

____
Student took increasing responsibility for utilizing field instruction.

____
Student accepted accountability for his/her direct practice, service impact and professional learning.

____
Student took responsibility for accomplishing learning objectives and incremental assignments and tasks.

____
Student accurately documented his/her field performance, i.e., in time/activity logs, field instruction notes, agency records of accountability, and so on.

____
Student adhered to and utilized field setting policies and procedures.

____
Student distinguished personal values from professional social work values and ethics.

____
Student functioned in accordance with professional social work values and ethics.

____
Student used analytic skills to critique his/her own work, recognizing both strengths and limitations.

____
Student modified his/her practice and agency activities based on balanced self-evaluation.

____
Student applied classroom learning to direct practice, service impact and professional learning.

____
Student effectively used personal management skills, i.e., time, stress and anger management.

____
Student effectively utilized agency experiences, experienced as positive or negative, as opportunities for development of professional self and learning.

____
Student utilized technology as presented in the field setting and understood its implications for social work practice.

Additional outcome measures specific to student and agency.
____
_______________________________________________________________________________________

____
_______________________________________________________________________________________

____
_______________________________________________________________________________________
Please comment on student performance that contributed to the above ratings.

________________________________________________________________________________________________

________________________________________________________________________________________________
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OVERALL ASSESSMENT

Areas of Strength:

Areas for Development:

Please comment on the student’s overall professional practice and specific areas of expertise.

RECOMMENDED GRADE___________(Satisfactory or Fail)

Field Instructor Comments:  (Please use additional sheets as needed)

Student Comments:  (Please use additional sheets as needed)

Required Signatures:
Field Instructor__________________________________Date________________

I have participated in and read this evaluation, and I____agree____disagree with its contents.

Student________________________________________Date________________

I have reviewed this evaluation and assign a grade of:



________Satisfactory   _________Fail      

Faculty Liaison__________________________________Date________________
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