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Each term select courses from the Upper Division BBA Core & Major requirement list ILABOR

Ubpper Division B.B.A. Core Requirements

RELATIONS

Major Requirements
Eftective fall Semester 2008

MILR 321 Organizational Behavior 3) a

MKT 301 Fundamentals of Marketing 3) a

FIN 351 Introduction to Financial Management “4) a
* preg: ACT 221/222 & ECN201/202

BLW 411 Business Law & Ethics (W) 3 a

OSM 311 Introduction to Operations Management 3 a
*pre: OSM 201

MKT 351 Business, Society & Government (W) 3 a

IST 305 Info Tech for Competitive Advantage *pre: IST 203 3 a

ECN 302 Intermediate Microeconomics *pre: ECN201/202 3 a

+ MLR 465 Management Strategy & Policy (W) 3) a

+ Students may not register for MLR 465 until all other Upper Division B.B.A. Core Requirements are completed. MLR 465
may not be taken concurrently with any other Upper Division Core Requirements.

= (W) Counts as a Writing Across the Curriculum course for university requirements (only if taken at CSU).
Students must earn a grade of “C” or better in order to receive Writing Across the Curriculum credit.

The College of Business requires a minimum of 128 credits for graduation.

MLR Major Requirements: MLR 301, MLR 302, and MLR 340 are required courses. Three coutses in either the
General Management Track or Human Resources Track must be completed, along with four additional MLR electives,
which may be taken from either track. MLR 490 (Internship) and MLR 496 (Independent Study) are available as MLLR

electives, but not as MLR track requirements.

Required Courses for Management & Labor Relations Major

MLR Major Core

MLR 301 Principles of Management
MLR 302 Principles of Labor Relations
MLR 340 Human Resource Management

MLR Track Electives (9 hours needed) from
General Management or Human Resources

MLR Track Requirement 3
MLR Track Requirement 3
MLR Track Requirement 3

Human Resources Track
MLR 341 Compensation and Benefits (3) O
MLR 342 Staffing Organizations (3) O
MLR 343 Employee Training and Development (3) O
MLR 411 Labor History (3) O
MLR 422 Labor Law (3) O
MLR 431 Employment Practices Law (3) O

©) 0
@ 0
©) 0

MLR Electives: any 300/400 level MLR course (14 hours needed)

MLR Elective (3) MLR Elective 3)
MLR Elective (3) MLR Elective 3)
MLR Elective (2-3)

Note: Check Campus Net or the MLR Department website for additional electives

General Management Track
MLR 404 Organizational Theory and Design (3) O

MLR 421 Comparative Labor Systems (3) O
MLR 443 Entrepreneurship (3) O

MLR 447 Cross-Functional Management (4) OJ
MLR 477 Managerial Skill Development (3) O
MLR 487 International Management (3) O

MILR 455 Trends in Employee Relations & the Quality of Working

Life 3) O
MLR 457 Human Resource Information Systems (3) O

Management and Labor Relations Department Contact Information:
Campus Location: BU 435 « Telephone: (216) 687-4754 « Email: t.degroot@csuohio.edu
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